Suggestions for Improving the Diversity of Your Search Pool through Advertising

Oswego State is committed to promoting diversity and multiculturalism through a variety of recruitment and retention efforts with respect to increasing members of underrepresented groups in our community.      The research states that in order to attract a diverse pool of applicants, the College’s commitment to diversity must be evident throughout the advertisement.  As departments begin their searches, below are suggestions and ideas to include in the position descriptions and postings with respect to encouraging underrepresented candidates to apply to Oswego.
I.  Description of responsibilities:  
a.   Teaching responsibilities:
1) “prepare students to become culturally competent …”

2) “expand knowledge of diversity and multiculturalism …”
3) “encourage/promote collaborative research in the areas of diversity, …”

b. Meeting the department and university goals:
1) “opportunities to expand/develop course offerings that promote global perspectives and awareness”

2) “engage in cross departmental collaboration to further the knowledge of diversity and multiculturalism”

3) “provide academic advisement that exposes/encourages/ supports students  opportunities to engage/enhance their experiences in diversity/global environments/…”

c.   Qualifications
1) “Experience in working with diversity issues/diverse students/multicultural environments” 
2) “academic experiences and interests in culturally diverse groups”

3) “Experience with a variety of teaching methods and/or curricula perspectives that address diversity issues”
IV.   Description of Department:  

1) The ______ Department supports the college’s mission for interdisciplinary programs in Global Studies, Africa/African American Studies, Women’s Studies, Native American Studies, and minor area studies

2) Courses in the major/minor/cognate areas are supported with courses in  interdisciplinary areas (identify the links)
3) Support for new research initiatives related to diversity (ex:  STEM)
4) Collaboration within/among other departments and programs that help students to develop a deeper understanding of themselves and the identities of others.  
5) Provide mentoring to junior faculty

 reference-- **Diversifying the Faculty: A Guidebook for Search Committees.   
If your department does not have this book available, please let me know and a copy will be ordered.
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