
Cooper/Glimmerglass Fitness Centers 
Employment Application 

 
PLEASE READ CAREFULLY!  All information will be treated confidentially.  Please answer 
all questions as completely as possible. This application is for the position of facility 
attendant. The positions of Personal Trainer or Group Exercise Instructor require completion 
of the 8-week training course offered through the Fitness Centers. Announcements for these 
classes are posted at the Fitness Centers.  The use of this form does not indicate that there 
are positions open and does not obligate you or this institution. 
 
PLEASE TYPE OR PRINT IN INK 
 
Personal Information: 
 
Name:         Date:     
 
Local Address:         E-mail:      
 
Phone*:        Student ID:      
 
Current Class:   Fr      Soph       Jr.      Sr.      Grad    Graduation Date:    
*Please select a phone number with a voicemail or answering service 
 
 
1) The Fitness Centers utilize the philosophy of Wellness.  What does Wellness mean to 

you? 
 
 
 
 
 
 
 
2) What specific skills or characteristics do you feel you could offer to the Fitness 

Centers? 
 
 
 
 
 
 
 
3) What is the value of the Fitness Centers to the campus community? 
 
 
 
 
 



4) Why is good customer service important to the success of the Fitness Centers? 
 
 
 
 
 
 
 
5) What is your major on campus? 
 
 
6) Are you a current member of Cooper/Glimmerglass Fitness Centers?     Yes    No 
 
 If so, how long have you been a member?  
 
 
6) Please list other work experiences and length of employment. 
 
 
 
 
 
 
 
 
7) Please list any certification you may have. (ie. CPR, First Aid, A.C.E., NDEITA, AFAA, 

etc.) 
 
 
 
 
Acknowledgement: 
 
I hereby affirm that all information provided in this application is true to the best of my 
knowledge.  False statement of information may result in elimination from the application 
process. 
 
 
_______________________________________________      
Signature         Date 
 
Please return application to 303 Culkin Hall, Cooper, or Glimmerglass Fitness Centers 

Thank you 
 

COLLEGE POLICY OF NON-DISCRIMINATION IN HIRING AND PROMOTING PERSONNEL: 
“The State University of New York College at Oswego has issued nondiscrimination policies which protect members of the College work force and student population.   
Furthermore, since this institution is a State agency which receives both Federal and State funding, discrimination toward students as well as employees on the basis of 
race, creed, color, national origin, age, sex, affectional orientation, or marital status is illegal and can be redressed through institutional procedures which conform to State 
and Federal statutes (Federal Legislation: Sections 503 and 504 of the rehabilitation Act, 1973, Title VI of the Civil rights Act of 1964, and Title VII as amended by the 
Equal Employment Opportunity Act of 1972, Title IX of the 1972 Education Amendments and New York State Legislation:  New York State Human Rights Law  and 
Governor’s Executive Order 40.1, 1980). 


