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Intro 
The CNY Teacher Recruitment Days consort ium of colleges and universit ies surveyed school 
district representatives that participated in its annual teaching recruitment program in April 2005.  
A total of 255 school administrators representing 135 school districts attended.  The proportion of 
New York State to out of state school districts was roughly even. Of those administrators 
attending, 105 returned surveys. 
 
Topics  
Four topics were presented to school districts representatives on the survey.  The first concerned 
recruitersÕ impressions of interviews where certain candidates stood out and shined over the 
other candidates.  The second item addressed the use of online application systems by districts. 
The third topic explored impressive qualit ies of portfolios and the final question concerned the 
effect of the color of resume paper on recruitersÕ evaluation of applicants.  
 
The survey items were as follows. 
 
 
 

 
 

RECRUITER VIEWPOINT SURVEY 
(Share your opinions and preferences. Help us bett er inform teaching candidates!) 
 
 
 
1.  Think of a couple of impressive candidates that you interviewed recentl y (maybe today).  What did they do 
during the interview that made them stand out over other candidates? 
 
 
2.  Has your distr ict moved to an online, paperless application process? 

 
!  Yes    ! No    

 
If YES - your distr ict uses an online process, and a candidate is unable to supply certain materials 
electronically (e.g. reference lett ers), does that aff ect his/her application?    

 
 
 Comments: 
 
 
 

 
3.  What items most impress you in teacher candidatesÕ portfo lios? 
 
 
 
4.  Does the color of resume paper used influence your assessment of a candidate? 
   

 !  Yes    !  No   !   Maybe 
  
Comments: 
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Results 
The results provided some helpful feedback.  The first question asked recruiters to share their 
experiences in interviews with candidates who stood out from others.  
 

 
Q1:  Think of a couple of impressive candidates that you interviewed 
recently (maybe today).  What did they do during the interview that made 
them stand out over the candidates? 
 
Responses to this question were categorized into themes.  Below is an illustration of the break 
down of the themes, with the percentage of responses falling into each theme. 
 
  

What Impresses Interviewers

I
35%

II
26%

III
11%

IV
8%

V
7%

VI
7%

VII
6% I

II

III

IV

V

VI

VII

 
 
 
The t w o dom inate t hem es em erged.  Candidat es t hat  st ood out  dur ing int erv iew s:  
  
I .  -  Conveyed specif ic know ledge of  t eaching m et hods and st rat egies, inst ruct ional 
planning, k now ledge of  curr iculum, subj ect  area cont ent , classroom  management  
(Theme One- 35% ) .  

Statements falling into this category included: 
É  were able to talk in depth about teaching methods and strategies 

 É  demonstrated knowledge of curriculum 
É  articulated instructional models 
É  knew pedagogy as well as content 
É  knew educational theory 
É  able to clearly articulate the key components of effective instruction 
É  had definite plans for classroom management 
 

I I . -  Exhibi t ed enthusiasm, passion and energy ( Theme Tw o Ð 26% ) . 
 Statements falling into this category included: 
 ÒÉ passion comes throughÓ 
 ÒÉ show some energy and passion for the professionÓ 
 ÒÉ expressed enthusiasmÓ 
 ÒÉ enthusiastic, related lots of positive student teaching experiencesÓ 
 ÒÉ showed a true passion for teachingÓ 
 ÒÉ spoke passionatelyÉ appeared energeticÓ 
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Q1:  Think of a couple of impressive candidates that you interviewed 
recently (maybe today).  What did they do during the interview that made 
them stand out over the candidates?  (cont.) 
 
Other themes came out of responses to the Ôimpressive interview candidateÕ question, though 
nearly not as often as the top two themes.  Below are five additional themes and the percentage 
of responses falling into each theme. 
 
I I I . Ð Had researched t he d ist r ict  ( 11% )  
I V.  Ð Appeared prepared ( 8% )  
V.   Ð Used specif ic examples in answ er ing quest ions ( 7% )  
VI . -   Professional appearance and at t ir e ( 7% )  
VI I .-  Maintained good eye contact  ( 6% )  
 
Though five additional themes appeared (Themes I II . Ð VI I.), the first two themes were 
dominate and suggest they may best distinguish those who achieve interview excellence!! Theme 
one relates to a knowledge base ( methods, strategies, curriculum) and theme two a personal 
trait or quality (passion, enthusiasm). 
 
 
Q2:  Has your  dist r ict  moved t o an onl ine paper less applicat ion 
process? 
 
Alm ost  3 out  of  4  respondent s indicat ed t hat  t heir  d ist r ict  uses an online applicat ion 
process. 

Districts using online applications

don't know
1%

yes
72%

no
27%

don't know

yes

no

 
 
 
Q2b: I f  YES Ð your  dist r ict  uses an onl ine  process and  a cand idat e is 
una ble t o sup ply cer t ain mat er ials elect roni cally (e.g. reference 
let t ers) , does t hat  af fect  hi s/ he r applicat ion? 
 
 
 
 
 
 
 

Unable electronically - affect?

slows it

4%

no

81%

sometimes

2%

unsure

2%

yes

11%

slows it

no

sometimes

unsure

yes
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Those who indicated yes to the item above did provide comments that suggest the affect or 
problem is not a big one. 
- ÒWhatever glitches a candidate faces can be overcome through personal contact.Ó 
- ÒN.Y.S. is one of the few states that st ill requires confidential letters of reference.Ó 
- ÒCandidates who are able to provide more information have a head start.Ó 
- ÒIt does have an impact because the online stuff is read first, we'll get it , but it is not as easy 
   for us.Ó 
 
 

 
Q3: What items most impress you in teacher candidatesÕ portfolios?  
 

(There were a variety of themes from the responses to this item.) 
 
-  A good presentat ion of  t he por t folio ( by t he candidat e)  
-  A w el l organized por t folio 
-  Example lesson p lans ( som e suggest ed including rubr ics, st andards, t eaching 
standards, assessment s)  
-   Suggest ions of  i t em s t o incorporat e included Ð st udent  w ork, phot os, superv ising 
t eachersÕ let t ers ( references) , let t ers f rom parent s, v isual markers 
 
I n addit ion, 
-  Around 7%  of  r espondents said t hey did not  l ike por t f ol ios. 
-  A f ew  r ecruit ers m ent ioned t hat  st udent s didnÕt  use or  show  port f ol ios 
-  A f ew  t o several said t here is not  enough t ime in 15 t o 30 m inute int erv iew s t o v iew  
t hem  at  TRD 
 
 

 
 
Q4.  Does t he color  of  resum e paper used inf luence your  assessment  of  
a cand idat e? 
   

 
 
 
 
 
 
 
 
 

 
Only  t w o of  82 r ecruit ers r esponded ÒYesÓ Their  com m ents w ere: 
- white only - it copies better 
- negatively, do not use color.  Please encourage students to use "buff" or "beige" colored (or 
white) 
  paper for a professional appearance. 
 

Resume color matter?

maybe

9%

no

89%

yes

2%

maybe

no

yes


