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Intro

The CNY Teacher Recruitment Days consortium of colleges and universities surveyed school
district representatives that participated in its annual teaching recruitment program in April 2005.
A total of 255 school administrators representing 135 school districts attended. The proportion of
New York State to out of state school districts was roughly even. Of those administrators
attending, 105 returned surveys.

Topics
Four topics were presented to school districts representatives on the survey. The first concerned

recruitersimpressions of interviews where certain candidates stood out and shined over the
other candidates. The second item addressed the use of online application systems by districts.
The third topic explored impressive qualities of portfolios and the final question concerned the
effect of the color of resume paper on recruitersCevaluation of applicants.

The survey items were as follows.

RECRUITER VIEWPOINT SURVEY
(Share your opinions and preferences. Help us better inform teaching candidates!)

1. Think of a couple of impressive candidates that you interviewed recently (maybe today). What did they do
during the interview that made them stand out over other candidates?

2. Has your district moved to an online, paperless application process?
I Yes I No

If YES - your district uses an online process, and a candidate is unable to supply certain materials
electronically (e.g. reference letters), does that affect his/her application?

Comments:

3. What items most impress you in teacher candidatesQportfo lios?

4. Does the color of resume paper used influence your assessment of a candidate?

I Yes ! No I Maybe

Comments:




Results
The results provided some helpful feedback. The first question asked recruiters to share their
experiences in interviews with candidates who stood out from others.

Q1: Think of a couple of impressive candidates that you interviewed
recently (maybe today). What did they do during the interview that made
them stand out over the candidates?

Responses to this question were categorized into themes. Below is an illustration of the break
down of the themes, with the percentage of responses falling into each theme.
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Thetwo dominate themes emerged. Candidates that stood out during interviews:

I. - Conveyed specific knowledge of teaching methods and strategies, instructional
planning, knowledge of curriculum, subject area content, classroom management
(Theme One- 35%).

Statements falling into this category included:

E were able to talk in depth about teaching methods and strategies

E demonstrated knowledge of curriculum

E articulated instructional models

E knew pedagogy as well as content

E knew educational theory

E able to clearly articulate the key components of effective instruction

E had definite plans for classroom management

Il. - Exhibited enthusiasm, passion and energy (Theme Two D26%).
Statements falling into this category included:
CE passion comes throughO
& show some energy and passion for the professionO
& expressed enthusiasmO
(E enthusiastic, related lots of positive student teaching experiencesO
(& showed a true passion for teachingO
(E spoke passionatelyE appeared energeticO



Q1: Think of a couple of impressive candidates that you interviewed
recently (maybe today). What did they do during the interview that made
them stand out over the candidates? (cont.)

Other themes came out of responses to the @npressive interview candidate(question, though
nearly not as often as the top two themes. Below are five additional themes and the percentage
of responses falling into each theme.

[I'l. D Had researched the district (11% )

V. B Appeared prepared (8% )

V. B Used specific examples in answering questions (7% )
V1. - Professional appearance and attire (7% )

VI1.- Maintained good eye contact (6% )

Though five additional themes appeared (Themes I11. B VII.), the first two themes were
dominate and suggest they may best distinguish those who achieve interview excellence!! Theme
one relates to a knowledge base ( methods, strategies, curriculum) and theme two a personal
trait or quality (passion, enthusiasm).

Q2: Has your district moved to an online paperless application
process?

Almost 3 out of 4 respondents indicated that their district uses an online application
process.
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Q2b: If YES B your district uses an online process and a candidate is
unable to supply certain materials electronically (e.g. reference
letters), does that affect his/ her application?
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Those who indicated yes to the item above did provide comments that suggest the affect or

problem is not a big one.

- QVhatever glitches a candidate faces can be overcome through personal contact.O

- ON.Y.S. is one of the few states that still requires confidential letters of reference.O

- (Candidates who are able to provide more information have a head start.O

- Ot does have an impact because the online stuff is read first, we'll get it, but it is not as easy
for us.O

Q3: What items most impress you in teacher candidates(ortfolios?
(There were a variety of themes from the responses to this item.)

- A good presentation of the portfolio (by the candidate)

- Awell organized portfolio

- Example lesson plans (some suggested including rubrics, standards, teaching
standards, assessments)

- Suggestions of itemsto incorporate included B student work, photos, supervising
teachersQetters (references), letters from parents, visual markers

In addition,

- Around 7% of respondents said they did not like portfolios.

- Afew recruiters mentioned that students didn® use or show portfolios

- Afew to several said there is not enough time in 15 to 30 minute interviewsto view
them at TRD

Q4. Does the color of resume paper used influence your assessment of
a candidate?

Resume color matter?
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Only two of 82 recruiters responded OresOTheir comments were:
- white only - it copies better
- negatively, do not use color. Please encourage students to use "buff" or "beige" colored (or
white)
paper for a professional appearance.



