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Educat ion Recrui t er  Sur vey 
CNY TRD Consort ium 
Apr il 2002 
 
Intro 
The CNY Teacher Recruitment Days consort ium of colleges and universities 
surveyed 180 school districts that attended its annual teaching recruitment 
program in April of 2002.  The proport ion of New York State and out of state 
school districts was roughly 50/50.  Of the 180 districts in attendance 97 
returned surveys. 
 
Topics  
Three topics were presented to school districts on the survey.  The first 
concerned their views and practices regarding the submission of unsolicited 
resumes by job candidates.  The second item addressed districts preferences on 
candidates submitting references and transcripts.  The last item was regarding 
candidate portfolios. 
 
The survey items were as follows. 
 
1. Is it beneficial for candidates to send unsolicited letters and resumes to your district (i.e. no advertised, known vacancy) 

        Yes  No 
Do you keep unsolicited resumes on fi le    Yes  No 
 
If yes, for how long: ___________________________ 
 
Do you review unsolicited resumes that are on fi le whenever 
a position is becoming vacant?     Yes  No 

 
 Comments: 
 
2. When applying to your district, should candidates forward their reference letters and transcriptsÉ?  
 

Initially when making an unsolicited application by letter and resume?  Yes  No 
 
Initially, when replying to an advertised opening?    Yes   No 
 
Only after being contacted by the district and being told to do so?  Yes  No 
 
Comments/ Other: 

 
3.  Do you review candidatesÕ portfolios during the interviewing / hiring process? Yes  No 

Comments: 
   

 

Results 
The results gave both clear and conflicting feedback. 
 
Regarding the topic of candidates submitting unsolicited resumes and letters to 
districts (i.e. no advert ised, known vacancy) district representatives largely 
suggested it was a good idea and that they kept resumes and usually reviewed 
them when openings occurred.  By far, one year was the most popular length of 
time reported for keeping resumes on file. 
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Q: Is it beneficial for candidates to send unsolicited letters and resumes to your 
district (i.e. no advertised, known vacancy? 
 
   
 
          
 
 

90 Respondents 
 
 
 
 
 
 
 
 
 
 
 

 
Q: Do you keep unsolicited resumes on file?  If yes, for how long?        
 
        91 respondents  

    
    
    
    
     

 

            
            
            
   
 
 
 
Q: Do you review unsolicited resumes that are on file whenever a position is 
becoming vacant?      
 
 
 
 
 
         88 Respondents 
      
 
 
       

Beneficial for candidates to send unsolicited letters 
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Review portfolios during interviews
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 Districts that keep resumes - How long?
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DistrictsÕ preferences regarding when candidates forward references and 
transcripts were less clear-cut.  There is either little agreement or the survey 
questions were not clearly presented (or both). 
 
Q:  When applying to your district, should candidates forward their reference 
letters and transcripts… 
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60 Respondents 

 
 
 
 
 
  
 

 
Initially, when making an unsolicted application?

46%

54%

no

yes

Initially when replying to an ad
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The final topic was candidate portfolios.  The question and responses were: 
 
 
Q: Do you review candidates’ portfolios during the interview / hiring process? 
 
 
 
 
 
 
         97 Respondents 
 
 
 
 
 
 
 
 
 
Conclusions: 
RecruitersÕ views on portfolios and unsolicited resumes were much clearer from 
the survey than their preferences regarding reference and transcript submission.  
 
The answers to the questions regarding unsolicited resumes suggest that it is 
advisable for candidates to send resumes to districts even if a position has not 
been advert ised. 
 
On the subject of portfolios, while some representatives reported that they do 
not review them during the interviewing/hiring process, the vast majority said 
they did.  Therefore candidates would be wise to assemble them and have them 
available. 
 
The survey question on reference letters and transcripts was structured poorly.  
A forced choice format would likely work better.  I t would appear though that 
districts are mixed on preferences for the timing of reference and transcript 
submission.  Candidates would probably be wise to check on this with individual 
districts of interest.  
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