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S C H O O L   O F   E D U C A T I O N   �   S U N Y   O S W E G O  
   

Teacher Work Sample Scoring Rubric1 

 
A u g u s t  2 0 0 5  

 
Candidate: _________________________________________________ Instructor: _________________________ 
 
Course/Program:____________________________________________ Date: ______________________________ 
 
Directions:  A Teacher Work Sample is evaluated on each of the six standards described in the six scoring tables below – 
contextual factors, student learning goals, assessment plan, instructional sequence, analysis of student learning, and 
evaluation and reflection. Each standard has indicators that explain how a candidate is expected to perform to meet that 
standard.  Faculty and cooperating teachers should (1) use the scale within the top portion of each scoring table below to 
give the candidate specific feedback on his/her level of performance on each indicator; (2) provide an overall score on the 
entire standard at the bottom of the standard table; and (3) provide comments, praise or recommendations for improvement 
about specific or overall performance on the standard.  An overall score of “outstanding” on a standard should only be used 
for exceptional performance (i.e. among the top 5-10% of beginning teachers observed over an entire professional career); 
it is unlikely (but not impossible) that any beginning teacher could objectively be “outstanding” overall on all six standards. 
 
 
Learning-Teaching Contextual Factors Standard 1: The candidate uses information about the learning/teaching 
context and student individual differences to plan culturally-relevant instruction and assessments of student 
learning.  

Indicators      Quality Rating 
Knowledge of 
Community, 
School and 
Classroom 
Factors  

□ 0=Indicator Not Met 
Context analysis displays minimal, 
irrelevant, or biased knowledge of the 
characteristics of the community, 
school, and classroom.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Context analysis displays a 
comprehensive understanding of the 
characteristics of the community, 
school, and classroom that may affect 
learning.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Knowledge of  
Individual 
Student 
Characteristics, 
Skills & 
Approaches to 
Learning  

□ 0=Indicator Not Met 
Context analysis displays minimal, 
stereotypical, or irrelevant knowledge 
of student differences – development, 
interests, culture, abilities/disabilities, 
skills, prior learning, learning 
styles/modalities.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Context analysis displays general & 
specific understanding of student 
differences that may affect learning – 
development, interests, culture, 
abilities/disabilities, skills, prior 
learning, learning styles/modalities. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Implications for 
Instructional 
Planning and 
Assessment  

□ 0=Indicator Not Met 
Context analysis does not provide 
implications for instruction and 
assessment based on student 
individual differences and community, 
school, and classroom characteristics 
and/or  provides inappropriate 
implications.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Context analysis provides specific 
implications for instruction and 
assessment based on student 
individual differences and community, 
school, and classroom 
characteristics.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Overall Learning-  Not Met ..............................................Met 
Teaching Context Score: □ 0 □ 1 □ 2 □ 3 
Comments: 
 
 
 
 
 
 
 

_______ 
1 Rubric created in July 2002, modified in October 2004, and revised significantly in August 2005 as a model for use in teacher education classes at SUNY Oswego.  

The SUNY Oswego Teacher Work Sample model is based on a validated scoring rubric in use at Idaho State University, dated May 2000.  The Renaissance 

Partnership for Improving Teacher Quality (http://fp.uni.edu/itq) has developed the TWS approach to documenting K-12 student learning with support from US 

Department of Education Title II funding. 

Outstanding □ 4 (for exceptional overall performance only) 
OPTIONAL 
Total Indicator Score for Standard: ___________/9 
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Student Learning Goals Standard 2: The candidate sets significant, challenging, varied and appropriate learning 
goals.  

Indicators      Quality Rating 
Significance and 
Alignment with 
National, State or 
Local Standards  

□ 0=Indicator Not Met 
Goals are trivial and/or not aligned 
with national, state or local standards.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Goals incorporate important ideas 
and accurate content; goals are 
explicitly aligned with national, state 
or local standards; goals align with 
those of classroom teacher 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Clarity  □ 0=Indicator Not Met 
Goals are not stated clearly and/or are 
activities rather than learning 
outcomes.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Goals are clearly stated as learning 
outcomes.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Rationale for 
Goals 

□ 0=Indicator Not Met 
Rationale for selection of goals is 
unclear, unpersuasive and/or 
incomplete 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Rationale for goals addresses 
significance; challenge; and student  
developmental level and diversity 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Challenge and 
Variety in 
Support of 
Authentic 
Learning 

□ 0=Indicator Not Met 
Goals reflect only one type or level of 
learning, and/or lack significance or 
challenge 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Goals address a variety of learning 
outcomes (content, skills, 
attitudes/dispositions) that include 
challenging higher-order thinking 
skills.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Developmental 
Appropriateness  
For Students  

□ 0=Indicator Not Met 
Goals are not developmentally 
appropriate; and/or do not match 
current student pre-requisite 
knowledge, skills, and experiences. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Goals are developmentally 
appropriate and match current 
student pre-requisite knowledge, 
skills, and experiences.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Responsiveness 
to Student 
Diversity 

□ 0=Indicator Not Met 
Goals do not reflect student diversity; 
and/or are not modified for individual 
differences 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Goals are responsive to student 
diversity and modified for individual 
differences 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Overall  Student Not Met ..............................................Met                                                          
Learning Goals Score: □ 0 □ 1 □ 2 □ 3  
Comments: 
 
 
 
 
 
 

  

Assessment Plan Standard 3: The candidate uses multiple assessment modes and approaches aligned with 
learning goals to assess student learning before, during and after instruction.  

Indicators      Quality Rating 
Alignment with 
Learning Goals 
and Instruction  

□ 0=Indicator Not Met 
Content and methods of assessment 
lack congruence with learning goals 
and/or  lack cognitive complexity.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Each learning goal is assessed; 
assessments are congruent with the 
learning goals in content and 
cognitive complexity.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Multiple Modes 
and Approaches 
in Support of 
Authentic 
Learning 

□ 0=Indicator Not Met 
Assessment plan includes only one 
assessment mode; does not assess 
performance or higher order thinking 
skills throughout instruction. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Assessment plan uses multiple 
modes; and assesses performance 
and higher order thinking skills 
throughout the instructional 
sequence. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Technical 
Soundness & 
Clarity of 
Performance 
Criteria  

□ 0=Indicator Not Met 
Assessments are not valid; are 
unclear; and/or  lack clear criteria for 
measuring student performance 
relative to learning goals.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Assessments are valid with clear 
procedures; performance criteria are 
clear and explicitly linked to learning 
goals.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Adaptations 
Based on the 
Individual Needs 
of Diverse 
Students  

□ 0=Indicator Not Met 
Assessments are not adapted to meet 
individual student needs; or 
assessments and/or adaptations are 
inappropriate.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Assessments are adapted to meet the 
individual needs of most students.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Assessment Plan 
Narrative 

□ 0=Indicator Not Met 
Required pre/post content 
assessment; assessment of 
skill/attitude/higher order thinking; 
and/or subscore analysis plan are 
missing or inadequate. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Assessment plan narrative describes 
appropriate pre/post content 
assessment; assessment of 
skill/attitude 
/higher order thinking; and subscore 
analysis plan  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Outstanding □ 4 (for exceptional overall performance only) 
OPTIONAL 
Total Indicator Score for Standard: _________/18 
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Overall Assessment  Not Met ..............................................Met                                                         
Plan Score: □ 0 □ 1 □ 2 □ 3  
Comments: 
 
 
 
 

Instructional Sequence Standard 4: The candidate designs instruction for specific learning goals, student 
characteristics and needs, and learning contexts.  

Indicators      Quality Rating 
Alignment with 
Learning Goals  
 

□ 0=Indicator Not Met 
Few lessons, learning activities, 
assignments and resources are 
aligned with learning goals. Not all 
learning goals are covered in the 
instructional sequence.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
All lessons, learning activities and 
resources are aligned with learning 
goals. All learning goals are covered 
in the instructional sequence. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Accurate 
Representation 
of Content  
 
 

□ 0=Indicator Not Met 
Content contains numerous 
inaccuracies. Content seems to be 
viewed more as isolated skills and 
facts rather than as part of a larger 
conceptual structure.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Content is generally accurate. Focus 
of the content is congruent with the 
big ideas or structure of the discipline. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Opportunities for 
Authentic 
Learning 

□ 0=Indicator Not Met 
Most  lessons, learning activities and 
resources are teacher-centered and/or 
oriented toward low-level content 
comprehension with little or ineffective 
effort made to engage interests of 
diverse students 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
All lessons, learning activities and 
resources are student-centered and 
engaging; provide opportunities and 
expectations for higher-order, active, 
reflective learning by diverse 
students. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Cultural-
Responsiveness 

□ 0=Indicator Not Met 
Displays little or inadequate attention 
to the cultural relevance of the 
content, skills and 
attitudes/dispositions included in 
lessons, learning activities and 
resources. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Lessons, learning activities and 
resources are selected and designed 
to enhance the cultural relevance of 
the learning experience for students. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Lesson and Unit 
Structure  
 
 
 

□ 0=Indicator Not Met 
The lessons within the unit are not 
logically organized organization (e.g., 
sequenced). 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
All lessons within the unit are logically 
organized and appear to be useful in 
moving students toward achieving the 
learning goals.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Use of a Variety 
of Instruction, 
Activities and 
Resources 
Reflecting Best 
Practice 

□ 0=Indicator Not Met 
Little variety in instruction, activities 
and resources and/or heavy reliance 
on textbook or single resource (e.g., 
work sheets); instructional strategies 
are not based on best practice. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Significant variety across instruction, 
activities and resources. This variety 
is research-based and makes a clear 
contribution to learning. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Use of 
Technology  

□ 0=Indicator Not Met 
Technology is inappropriately used; or 
candidate does not use technology 
and fails to provide a rationale. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Technology integration makes a 
significant contribution to teaching 
and learning or a strong rationale is 
provided for not using technology. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Appropriate 
Developmental 
Level 

□ 0=Indicator Not Met 
Instruction is developmentally 
inappropriate in some or all domains; 
little or no attempt made to link new 
ideas to previous experience; 
activities do not appear productive for 
some/many students. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Lessons, learning activities and 
resources correspond to student 
developmental level (cognitive, social, 
emotional, moral, and physical); 
match prior knowledge (pre-
assessment data); and link new ideas 
to familiar ideas. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Modifications 
Based on 
Analysis of 
Student Learning  

□ 0=Indicator Not Met 
Teacher treats class as “one plan fits 
all” with no modifications; and/or 
modifications lack congruence with 
learning goals. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Appropriate modifications are 
consistent with learning goals; 
address individual student needs; are 
informed by the analysis of student 
learning/performance, best practice, 
and contextual factors; and include 
explanation of benefit to student 
progress.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Collaboration 
with Families and 
the Community 

□ 0=Indicator Not Met 
Instructional sequence provides little 
or no opportunity to interact with other 
students or adults beyond the 
classroom. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Provides opportunities for teacher 
and student collaboration with other 
classrooms, families, and/or 
community members beyond the 
classroom. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Overall Instructional Not Met ..............................................Met                                                         
Sequence Score: □ 0 □ 1 □ 2 □ 3  
Comments: 
 
 
 
 
 
 

Outstanding □ 4 (for exceptional overall performance only) 
OPTIONAL 
Total Indicator Score for Standard: _________/15 

Outstanding □ 4 (for exceptional overall performance only) 
OPTIONAL 
Total Indicator Score for Standard: _________/30 
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Analysis of Student Learning Standard 5: The candidate uses assessment data to profile student learning and 
communicate information about student progress and achievement. 

Indicators      Quality Rating 
Alignment with  
Learning Goals  
 
 

□ 0=Indicator Not Met 
Selected assessments and analysis of 
student learning are not aligned with 
key learning goals. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Selected assessments and analysis 
of student data are fully aligned with 
key learning goals  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Clarity and 
Accuracy of Data 
Presentation and 
Analysis 

□ 0=Indicator Not Met 
Data summaries are not clear and 
accurate; and/or  do not accurately 
reflect the data.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Data summaries are easy to 
understand and contain no errors of 
representation.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Interpretation of 
Data 
 

□ 0=Indicator Not Met 
Interpretation is inaccurate, and 
conclusions are missing or 
unsupported by data.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Interpretation is meaningful, and 
appropriate conclusions are drawn 
from the data.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Evidence of 
Impact on 
Student Learning 
 
 

□ 0=Indicator Not Met 
Analysis of student learning fails to 
include evidence of impact on student 
learning including numbers and 
characteristics of diverse individuals 
and/or subgroups that did or did not 
made progress toward learning goals.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Student data and analysis of student 
learning includes evidence of the 
impact on student learning, and 
provides a quantitative and qualitative 
profile of student learning for diverse 
individuals and subgroups.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Overall Analysis of Not Met ..............................................Met                                                         
Student Learning Score: □ 0 □ 1 □ 2 □ 3  
Comments: 
 
 
 
 
 
 
 
 
 
 
 

 
Evaluation and Reflection Standard 6: The candidate analyzes the relationship between his or her instruction and 
student learning in order to improve teaching practice.  

Indicators      Quality Rating 
Interpretation of 
Student Learning  

□ 0=Indicator Not Met 
No evidence or reasons provided to 
support conclusions; alternative 
hypotheses about results are missing; 
performance of some individuals or 
subgroups is not discussed. 

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Uses evidence from “Analysis of 
Student Learning” section to explore 
multiple hypotheses about the extent 
to which learning goals were met or 
not met by diverse individuals or 
groups of students.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Insights on 
Effective 
Instruction and 
Assessment  

□ 0=Indicator Not Met 
Provides no rationale for why some 
activities or assessments were more 
successful than others.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Identifies successful and 
unsuccessful activities and 
assessments; and provides plausible 
reasons (based on theory or 
research) for their success or failure  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Reflection on 
Authentic 
Learning and 
Social Justice 

□ 0=Indicator Not Met 
Provides no analysis/reflection and/or  
displays inadequate understanding of 
the impact of instruction on 
opportunities for authentic learning in 
a socially-just school environment.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Reflects on aspects of instruction that 
inspired/inhibited authentic learning 
for students and enhanced/detracted 
from the cultural relevance of the 
learning experience for students. 

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Implications for 
Future Teaching  

□ 0=Indicator Not Met 
Provides no ideas or inappropriate 
ideas for redesigning learning goals, 
instruction, and assessment.  

□ 1=Indicator Not 
Met But Some 
Competencies Are 
Emerging (see 
comments) 

□ 2=Indicator Met 
But Some 
Competencies 
Need Development 
(see comments) 

□ 3=Indicator Met  
Provides ideas for redesigning 
learning goals, instruction, and 
assessment and explains why these 
modifications would improve student 
learning.  

□ 4=Outstanding 
Candidate displays 
performance expected of 
an exemplary master 
teacher (see comments) 

Overall Evaluation  Not Met ..............................................Met                                                         
& Reflection Score: □ 0 □ 1 □ 2 □ 3  
Comments: 
 
 
 
 
 
 
 
 
 
 
 

Outstanding □ 4 (for exceptional overall performance only) 

Outstanding □ 4 (for exceptional overall performance only) 
OPTIONAL 
Total Indicator Score for Standard: _________/12 

OPTIONAL 
Total Score for Standard: _______________/12 

OPTIONAL 
Total Indicator Score 
For Standards 1-6: ______________________/96 
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Instructor Grading Criteria 
Indicators      Quality Rating 
 
 

□ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

 □ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

 □ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

 □ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

 □ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

 □ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

 □ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

 □ 0=Indicator Not Met 
 

□ 1=Indicator Not Met But 
Some Competencies Are 
Emerging (see comments) 

□ 2=Indicator Met But 
Some Competencies Need 
Development (see 
comments) 

□ 3=Indicator Met □ 4=Outstanding 
Candidate displays 
performance expected 
of an exemplary 
master teacher (see 
comments) 

Overall Instructor Not Met ..............................................Met                                                         
Criteria Score: □ 0 □ 1 □ 2 □ 3  
Comments: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Outstanding □ 4 (for exceptional overall performance only) 
OPTIONAL 
Total Indicator Score 
For Instructor Criteria: ___________________/24 

OPTIONAL 
Total Indicator Score  
For Standards 1-6 & 
Instructor Criteria: ______________________/120 
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