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Residence Hall
SOS Coordinator
Application
Thank you for your interest in the SOS Coordinator position.  Please note: living on campus is a requirement for this position.  Please complete electronically and submit your application via email to the Residence Hall Director of each building to which you are applying (email addresses are listed at the end of the application). 
	Name:     
	Gender:     
	T-Shirt Size:      
	Date:     

	Student ID #      
	Cell Phone #: 
	Home Phone # 

	Residence Hall:  FORMDROPDOWN 

	Room No:      
	Room Phone #:      

	Home Address:      
	Oswego E-Mail:      

	City:      
	State:      
	Zip:      
	


	Class Standing:  FORMCHECKBOX 
FR   FORMCHECKBOX 
SO   FORMCHECKBOX 
JR   FORMCHECKBOX 
SR 
	Identity Groups: (optional) Check all that apply:

	
	
	

	Semester G.P.A.:     
	 FORMCHECKBOX 
Black (not  of Hispanic origin)
	 FORMCHECKBOX 
 White (Not of Hispanic origin)

	
	 FORMCHECKBOX 
Hispanic
	 FORMCHECKBOX 
Disabled

	Cumulative G.P.A.:      
	 FORMCHECKBOX 
American Indian/Alaskan Native
	 FORMCHECKBOX 
Vietnam Veteran

	
	 FORMCHECKBOX 
Asian/Pacific Islanders
	 FORMCHECKBOX 
Other


Answers to the following questions must be typed.
1. Why are you interested in the SOS Coordinator position?      
2. Do you have any prior supervisory employment or volunteer experience that is similar to what the SOS Coordinator position entails and will be helpful to you if you become a SOS Coordinator? If so, please explain.      
3. What skills and traits do you possess that you feel or think will make you a good SOS Coordinator?      
4. The SOS Coordinator position may limit your ability to leave for weekends if you are scheduled to work weekends. You may be required to leave at the last minute for breaks if your shift falls on the day the hall closes. Please explain how you think you would respond to these restrictions.      
5. Please describe your work ethic. (How do we know that you will be staffing the desk at your scheduled times, and that you will perform your job as expected?)      
6. SOS Coordinator’s, like RA's/RM's/GRM's, represent not only the hall in which they work, but the Department of Residence Life and Housing. Therefore, it is expected that they will serve as role models for other residents. What does this mean to you?      
7. As an employee of Residence Life you are encouraged to participate in building and community activities. How would you plan on doing so?      
8. What role do you typically play on a team? What does teamwork mean to you?      
9. a. Please describe how you would approach a policy violation which you observe.      
b. Please describe a situation in which you had to make a decision under pressure. How did this work out?      
10. What does customer service mean to you? How does it play a role in this position?      
References
Please list the names of the three (3) individuals we may contact to complete a Student Operations Services Staff Reference Form for you. Also list their current phone number, their current email address, and their relationship to you. Please note:

· One reference is to be a current Residence Life and Housing staff member (RA/RM/GRM, RHD, SOS, CDS) in the residence hall in which you currently live. (To preserve the fairness of the SOS Staff hiring process, Assistant Hall Directors and Residence Hall Directors in buildings without Assistant Hall Directors are unable to serve as references for Student Operations Services Staff applicants.)

· One reference should be from a current or former supervisor.
· If necessary, one reference can be from a friend or family member.
	Name of Reference
	Relationship to You
	Phone Number
	Email Address

	     
	 FORMDROPDOWN 

	
	     

	     
	 FORMDROPDOWN 

	     
	     

	     
	 FORMDROPDOWN 

	     
	     


Acknowledgement:
By entering my initials I hereby affirm that all information provided in this application is true to the best of my knowledge.

	Candidate’s Initials:       


False statements of information may result in elimination from the selection process.

· The SOS Coordinator job description and expectations are posted online
· Please be sure that you are aware of what will be expected of you if you are hired.

· You will not be contacted for an interview if your application is incomplete.

COLLEGE POLICY OF NON-DISCRIMINATION IN HIRING AND PROMOTING PERSONNEL:

“The State University of New York College at Oswego has issued nondiscrimination policies which protect members of the College work force and student population.   Furthermore, since this institution is a State agency which receives both Federal and State funding, discrimination toward students as well as employees on the basis of race, creed, color, national origin, age, sex, affectional orientation, or marital status is illegal and can be redressed through institutional procedures which conform to State and Federal statutes (Federal Legislation: Sections 503 and 504 of the rehabilitation Act, 1973, Title VI of the Civil rights Act of 1964, and Title VII as amended by the Equal Employment Opportunity Act of 1972, Title IX of the 1972 Education Amendments and New York State Legislation:  New York State Human Rights Law  and Governor’s Executive Order 40.1, 1980).

Resident Hall Director/Assistant Hall Director Directory
Click on the name to send email
	Cayuga: Heather Flaxman
	Riggs: Kelly Giese

	Funnelle: Nick Spanswick
	Scales: Andrew Werner

	Hart: Martha Fasteland
	Seneca: Peter Watson

	Johnson: Meaghan Mulligan
	Waterbury: Kevin Speer

	Mackin/Sheldon: Michael Sitterley
	The Village: Rafael Villamil

	Oneida: Tara Scharf
	

	Onondaga: Kelly Bayne
	


NOTE! A tentative class schedule must be submitted with this application.   Include non-academic obligations that will affect your ability to work.











